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This handbook is available on the program’s website, 

Program Website 

 

The Ph.D. Clinical Psychology Program, with Health Emphasis, reserves the right to modify 
content and procedures listed in the student program manual at any time. 

 
 

Our program is accredited by the American Psychological Association. Inquiries may be directed 
to the Office of Program Consultation and Accreditation, American Psychological Association, 
750 First Street, N.E., Washington, DC, 20002-4242, Phone: (202) 336-5979. 
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Doctoral training in clinical psychology is a major undertaking. As graduate students you will 
dedicate time, effort and resources to pursue your professional aspirations. The demands of this 
challenging career path are high because you will be required to acquire skills and demonstrate 
competencies in different areas. Specifically, our program espouses the scientist practitioner 
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The Program is designed for full-time students only. This is a five- to six-year program. In addition 
to the four to five years of coursework, we require one year of full-time predoctoral internship. The 
length of in-residence training can be completed in four years but the rate of progress varies among 
students. Moreover, it is not uncommon for students who make satisfactory progress to extend the 
duration of in-residence training to bolster their research and publications portfolio. 

 
The primary goal of the Program is to train doctoral-level (Ph.D.) students in 





   
 

   
 

events, noteworthy achievements by faculty and students, key documents, and important 



   
 

   
 

-45/4.6&(.GH=I@&.:;&)5:I.GI&,:J546.I85:&
 

Jonathan Feldman, Ph.D.  
Professor and Program Director 
jonathan.feldman@yu.edu 
http://jonathanfeldmanlab.wix.com/feldmanlab 
 
Frederick Foley, Ph.D.  
Professor  
frederick.foley@yu.edu 
http://fredfoleylab.wix.com/foleylab 
 
Jeffrey Gonzalez, Ph.D.  
Professor  
jeffrey.gonzalez@einstein.yu.edu 
http://jeffreygonzalezlab.wix.com/gonzalezlab 
 
Bari Hillman, Ph.D.  
Clinical Associate Professor  
Director of Clinical Training and Assistant Program Director  
bari.hillman@yu.edu 
 
Roee Holtzer, Ph.D. 
Professor  
roee.holtzer@yu.edu 
http://holtzerneuropsych.wix.com/holtzerneuropsychlab 
 
Hannah-Rose Mitchell, Ph.D.  
Associate Professor  
 
Elizabeth Seng, Ph.D. 
Associate Professor 
elizabeth.seng@yu.edu  
http://elizabethsenglab.wix.com/senglab 
 
Charles Swencionis, Ph.D.  
Professor  
charles.swencionis@yu.edu 
http://charlesswencionislab.wix.com/swencionis 
 
Andrea Weinberger, Ph.D. 
Associate Professor  
andrea.weinberger@yu.edu 
http://andreaweinbergerla.wix.com/andreaweinbergerlab 
 
Vance Zemon, Ph.D.  
Professor 



   
 

   
 

vance.zemon@yu.edu 



   
 

   
 

+IH;0:I&)<.4.GI048>I8G>&

The Program is highly successful in recruiting incoming classes that consistently meet high 
standards of academic excellence. Applicants to the program are screened for exposure to 
clinical settings and populations, research and publication experience, particularly in clinical and 
health psychology, quality of recommendations, quality of recommendation writers, quality of 
undergraduate school, outstanding accomplishments, undergraduate grades, scientific 
background, and GREs. 
The Program’s students share the common intended career path of becoming well-trained 
professionals in the field of clinical psychology. Furthermore, applicants who are admitted to the 
program all express an interest in developing special expertise in health-related areas and/or 
competence to deliver services in diverse health settings. As a Ph.D. program, all students hold 
the desire to be producers of excellent clinical and research contributions to the field. 

 
38704>8I@&
The program has a commitment to diversity among our faculty and student body. In addition to 
our commitment to recruiting a diverse faculty and student body, it is recognized that both 
clinical and research training in diversity related issues constitute a central component to the 
development of a competent clinical psychologist. 

 
We expect our students to be capable of demonstrating graduate-level knowledge of diversity 
issues in professional clinical practice and research and acquire an awareness of issues relating to 
issues of rights, social responsibility, and ethical practices. Assessment of these competencies is 
achieved by evaluating grades in relevant courses, supervisory and faculty ratings on diversity 
issues in their clinical work, and competence in cultural and personal differences in their 
research. 
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As an integral part of the Affirmative Action Program of the Ferkauf Graduate School of 
Yeshiva University, the program has a long-standing commitment to affirmative action and equal 
opportunity. The program has a commitment to apply every good faith effort in achieving 
nondiscrimination and equality of opportunity in employment and all spheres of academic life. 

 



   
 

   
 

such conduct by an individual is used as the basis for employment decisions affecting such 
individual, or (3) such conduct has the purpose or effect of unreasonably interfering with an 
individual's work performance or creating an intimidating, hostile, or offensive working 
environment. 

 
The responsibility for the University's affirmative action/equal opportunity and sexual 





   
 

   
 

    
FALL FIFTH YEAR  1 or 2 

CREDIT(S)  
SPRING FIFTH YEAR 1 or 2 

CREDIT(S) 
Clinical Health Internship I 
[PSH8941] 

1 credit Clinical Health Internship II  
[PSH8942) 

1 credit 

Dissertation Extension 
[PSH8999]* (optional) 

1 credit  Dissertation Extension 
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First Year: Students in their first year take a range of courses related to core knowledge and 
skills in research and clinical domains, with an emphasis on building a foundation of clinical 
skills. Students take Psychopathology & Illness in the fall semester and Behavioral Medicine 
Therapy & Practicum (BMed) I in the spring semester. Through the BMed I course, students 
begin to see clients through the Program’s in-house clinic, the Parnes Clinic, where they conduct 





   
 

   
 

Substance Use Disorders (SUD) Curriculum [https://www.apa.org/ed/graduate/substance-use]. 
For the APA SUD Curriculum, the certificate of complication must be submitted to Dr. 
Weinberger in order to get credit for the course as part of the Addictions Minor.  
 
";;8I85:.=&O8:54>&

 
Clinical Psychology (Health Emphasis) Ph.D. Program students are eligible to complete several 
minors that are offered through the Clinical Psychology Psy.D. program or the School-Clinical 
Child Psychology Psy.D. program at the Ferkauf Graduate School of Psychology. In order to 
successfully fulfill the requirements for a minor, a student must complete all required 
coursework with grades of B+ or higher in each course as well as any required externships and/or 
research projects. A summary of each minor can be found below and can also be found in the 
Ferkauf Graduate School of Psychology Academic Catalog. 

 
Geropsychology Minor (Director: Dr. Richard Zweig): The Ferkauf Older Adult Program 
(FOAP) offers a minor in the newly emerging field of clinical geropsychology comprised of 
didactic coursework and clinical training experiences. Didactic Training Requirement: Students 
who seek a minor in clinical geropsychology must complete 9 credits (see below) to meet the 
didactic coursework requirement; one of these must include Assessment and Treatment of Older 
Adults [PSC 6448], an overview of issues critical to the diagnosis and psychological treatment of 
psychological problems in older adults. Required Coursework: (1) Assessment and Treatment of 
Older Adults [PSC 6448] and (2) Two of the following courses: Neuroscience of Human 
Behavior, Cognition, and Affect [PSA 6014]; Geropsychology Lab I [PSC 6449L] & II [PSC 
6450L]; Research in Depression & Personality Disorders in Older Adults I [PSC 6459L]; 
Research in Depression & Personality Disorders in Older Adults II (PSC 6450L]; Clinical 
Neuropsychology I [PSH 6011] & Clinical Neuropsychology II [PSH 6012] (only open to 
students pursuing the Neuropsychology minor); Geriatric Neuropsychology Practicum I [PSC 
6449] & Geriatric Neuropsychology Practicum II [PSC 6550] (open to participants in the FOAP 
geropsychology externship ONLY). Advanced Clinical Training Requirement: Students who 
seek the minor may satisfy the advanced clinical training requirements through participation in 
an externship that emphasizes supervised clinical work with older adults (minimum experience 
of nine (9) months of applied supervised training for at least ten (10) hours per week). 
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Program description: The MA in Psychology at Ferkauf Graduate School of Psychology of Yeshiva 
University is a 36-credit master’s degree in psychology only available for students who were 
admitted to one of Ferkauf’s doctoral programs. Students can choose from a list of approved 
graduate courses in psychology (see courses below).  Students need a passing grade of B or better 
and must maintain a 3.0 GPA.   
 
Transfer credit policy:  Students are allowed up to 12 transfer credits. The courses must be graduate 
level and the student must receive a B or better grade for the course to transfer. Ferkauf faculty must 
also approve course equivalence before transfer. 
 
GPA Requirement: 3.0 
 
Admissions:  



   
 

   
 

A student admitted to a doctoral program who wishes to receive an MA degree must apply for 
admission to the Master of Arts Psychology program (36 credits). Students must be counseled by 
their advisors into making an admissions application. 



   
 

   
 

  
Clinical Health Credits 
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Students work with a research mentor from the core faculty based at Ferkauf who serves as the 
student’s dissertation chair. Students attend their mentors’ laboratory meetings throughout their 
tenure at Ferkauf. Students may also receive co-mentoring from associate faculty at the 
medical school as members of their dissertation committees. 

 
During the first month of the program, each student collaboratively identifies a research mentor, a 
core faculty member who provides individual supervision to students in her/his laboratory 
regarding research and career development mentorship throughout the student’s tenure in the 



   
 

   
 

All faculty research efforts involve student participation as evidenced by student co-authorships 
on faculty papers, and presentations. Hence, faculty members are able to provide students with a 
breadth and depth of training in clinical psychology and related health areas, and a range of 
clinical and research experiences in diverse settings/populations that enable students to have 
multifaceted perspectives and experiences of the issues they might encounter in clinical 
psychology. 

 
Research laboratories are a mechanism for encapsulating the junior colleague training model. 



   
 

   
 

also provided. For additional details, see Research Comprehensive Exam, p. 30. 
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The predoctoral research project is to be submitted by December 15th of the fall semester of the 
third year. Research progress is monitored and supervised by the core faculty member who is the 
student’s research mentor. The research project should employ appropriate methods, adequate 
statistical analyses, and an acceptable number of people or animal subjects to test the hypothesis. 
A short write-up of the proposed predoctoral project or research idea, called the “Predoctoral 



   
 

   
 

a. Dates of data collection commencement and completion 
b. Date of data analysis completion 
c. Date the document will be written and regular feedback from the chair sought 
d. Date of document submission to the committee 
e. Date when readers will be chosen (in consultation with the chair) 
f. Date the student plans to submit the final document to the entire committee and 

the readers (must be three weeks before the defense). 
 

Included in the proposal must be a timeline that describes when data collection will start and end, 
when 



   
 

   
 

Chapter IV  Discussion 
Interpretation 
Clinical implications 
Limitations of the study 
Future directions 

References 
 

Appendices  Non-copyrighted questionnaires and other relevant 
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The protocols of the predoctoral 



   
 

   
 

weekly for two hours. It provides a forum for case presentations and role play of therapeutic 
strategies between the instructor and students. The course also enables the instructor to monitor 
student contact with outside clinical supervisors. Dr. Feldman provides training on report 
writing, case conceptualization, and case presentations. Students are assessed on these skills by 
Dr. Feldman as well as formal evaluations by their clinical supervisors. Students’ chart work and 
professionalism within the Parnes Clinic is also regularly assessed. If any issues arise with a 
student’s training within the Parnes Clinic, Dr. Feldman and Dr. Salton meet with the student to 
rectify these issues and if necessary, discuss steps for remediation with the entire faculty and 
monitor the remediation plan. 

 
Dr. Salton and Dr. Feldman are responsible for assuring the suitability of patients for students, 
case assignment to students, and securing external individual supervisors for students. Dr. 
Feldman provides weekly group supervision in the Behavioral Medicine Practicum courses, 
which supplements individual supervision provided by external supervisors, all of whom are 
licensed psychologists located throughout the New York metropolitan area. Individual 
supervision is conducted on a 1:1 hourly basis by highly qualified supervisors who serve as 
adjunct clinical supervisors. These supervisors are screened by Dr. Feldman and Dr. Salton for 
their qualifications and relevant experience. Supervisors provide formal written evaluations on 
the students’ progress semi-annually. Students also provide written evaluations of supervisors to 
monitor the quality of their supervision. Dr. Feldman serves to oversee the work at an academic 
and administrative level, in conjunction with Dr. Salton. 



   
 

   
 

Students may also focus on assessment and treatment services in a specific medical specialty 
such as oncology or cardiology. The Program has a long and successful relationship with a wide 
variety of clinical externship placements in the NYC Metropolitan area. Externship directors and 
supervisors have often served in that capacity before, so that Dr. Hillman is familiar with the 
milieu they work in and their past experience with our students. Students also find new practica 
and supervisors that are screened by Dr. Hillman for the quality of their clinical training, the 
overall educational experience, and appropriateness in terms of developmental level and student 
training goals. 

 
Face-to-face supervision (minimum one hour per week) with an on-site licensed psychologist is a 
required part of this training component and externships may not require commitments of more 
than two days or 16 hours a week of work without written approval from the Director of Clinical 
Training. Students may apply for summer externships as well. Students are encouraged to work 



   
 

   
 



   
 

   
 

accrued at the Parnes Clinic may be included if hours logs are completed. Students apply for 
internship usually in the fall of the fourth or fifth year, and complete the predoctoral clinical 
internship experience during their fifth or sixth year. A student may use hours acquired before the 
summer of their first year toward their APPIC (Association of Psychology Postdoctoral and 
Internship Centers) Internship application. It is recommended that students log extensive details of 
their hours and important details of their clinical cases (e.g., medical or psychiatric diagnosis) since 
day one of the program using an Excel spreadsheet.   As of Fall 2020, all students are required to use 



  



   
 

   
 

August for Phase II). The student will receive individual remediation to address the issues that 
arose during the competency examination. A different faculty member will administer and/or 
grade the second competency examination. Scoring for revisions are graded as Pass / Fail. For 
Phase I:  

Pass – the student has met all essential criteria required for valid administration and 
scoring.  
Failure – the student has not met all essential criteria required for valid administration and 
scoring.  

For Phase II, the grading threshold are:  
Pass – 70/100  
Failure – below 70/100  

If a student receives a revision for Phase I, they must retake one additional WAIS subtest, or 
protocol, depending on the section being revised. If the student receives a revision for Phase II, 
they must retake the section being revised with a different item bank. The revision will be 
administered by a different faculty member within one month. If the student does not meet 
expectation upon revision of their second competency exam, it will be considered a failure and 
they will receive remediation to address the issue that arose during the competency exam and will 
re-take the competency exam within three months. If a student fails a second full competency 
exam, their exam will go to a vote before the clinical health psychology faculty. If a majority of 
the faculty vote that the students has failed the second competency exam, they have failed the 
assessment competency exam.  
 
`(.8=H40&5J&.&>0G5:;&.>>0>>60:I&G56?0I0:G@&0M.6&98==&40>H=I&8:&;8>68>>.=&J456&I<0&
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General Organization 
Towards the end of the second year in the Program, students will be expected to take and pass 
two comprehensive exams that evaluate their core competencies in clinical practice and in 



   
 

   
 

students in the second year of graduate school, typically in April or May. 
 

Each student’s report is reviewed by a committee of two faculty members who score the report 
across several domains that are based on APA competencies. The student must also prepare a 
brief oral presentation (maximum of 10 minutes) of the patient to the committee. The 
presentation should include diagnostic impressions, CBT case conceptualization, and a brief 
summary of a treatment plan. The committee then asks the student questions following the 
presentation. Students must pass both the written and oral components of the clinical 
comprehensive examination. Three or more scores of 1 (inadequate l



   
 

   
 

turned into the original committee. A second oral defense is not required for this original case. 
The committee will decide whether the revised paper has now passed or if further revisions are 
needed. 

 
1st week of November: the second and final version of the revised paper must pass by the first 
week of November in order for the student to move onto Phase II. If the original committee has 
not passed the revised document by this point, then the faculty of the program will take a 
majority vote on the revised paper. If the majority vote of the faculty is to fail the revised written 
paper, then the student will be terminated from the program. If the majority vote is to allow the 
student to advance to Phase II, then the student will receive a new case in November (see below). 

 
-<.>0&,,C&Dnd&G=8:8G.=&G56?40<0:>870&0M.6&
Mid-November: a new case is given to the student for the second clinical comprehensive 
examination and a new 2-person faculty committee is formed. The student will be given a 
maximum of 2 weeks to turn in the exam. 

 
Early-



   
 

   
 

10>0.4G<&)56?40<0:>870&%M.6&
&

Students in the clinical psychology (health emphasis) Ph.D. program are also required to pass a 
comprehensive examination evaluating competencies related to clinical health psychology 
research over the summer after their second year. The document, consisting of the research 
strategy portion of an NIH F31 proposal (detailed instructions will be provided) will be due 
during the first week of the Fall Semester of the 3rd year in the program (date to be announced). 
Students will be asked to demonstrate their ability to: 1) comprehensively and concisely review, 
interpret and critique the available research; 2) propose testable hypotheses, based on available 
evidence and informed by theory; 3) describe and justify a scientifically-sound and innovative 
approach to a clinical health psychology research study that provides a strong test of hypotheses 
and is feasible as a dissertation project. 
 
!<0&?45?5>.=&G.::5I&Q0&Q.>0;&5:&I<0&>IH;0:Ib>&?40;5GI54.=&I<0>8>U&,I&G.:&Q0&Q.>0;&5:&.&>868=.4&
I5?8G&QHI&6H>I&<.70&;8>I8:GI&.86>&J456&I<0&>?0G8J8G&.86>&5J&I<0&?40;5GI54.=&I<0>8>U&

 
Each student’s proposal will be reviewed by a committee of two faculty members who will score 
the proposal based on its significance, innovation and the soundness of the proposed approach 
(study design) using NIH scoring criteria. In order to pass, students must receive an overall 
impact score of 6 or lower on NIH’s 9-point scoring scale. According to these criteria, a score of 
6 indicates that the proposal was “satisfactory,” including some strengths but also some moderate 
weaknesses. Students who receive an overall impact score of 6 or lower from each of their 
faculty reviewers but who receive domain scores between 7 and 9 on significance, innovation, or 
approach from either reviewer will be required to submit a revision in early November (date to 
be announced) in order to pass the research comps. Detailed written feedback will be provided 
by the faculty reviewer(s) to guide the necessary revisions. Students will have the opportunity to 
meet with their faculty reviewers after they receive the written feedback to answer any questions 
they may have about how best to address the comments raised in the review. The original faculty 
reviewers will review the revised document and come to agreement on whether the revision 
passes or does not, based on the student’s responsiveness to the original feedback. The domains 



   
 

   
 

lower from both faculty reviewers, with each domain also receiving a score of 6 or lower. 
&
1078>0&.:;&40>HQ68IL&98I<&.&?.>>&5:&I<0&40>HQ68>>85:&– Proposal receives an overall impact 
score of 6 or lower from both reviewers and the student successfully addresses any domains 
receiving a score of 7 or higher on a resubmission. At this point, the resubmission will be graded 
pass/fail and the student will need to receive a passing grade from both reviewers. In cases where 
two reviewers disagree, a third will be selected to review the document and break the tie. 

 
1078>0&.:;&40>HQ68IL&98I<&.&J.8=&5:&I<0&40>HQ68>>85:&– Proposal receives one or more domain 
scores between 7 and 9 on significance, innovation, or approach from either reviewer but the 
student fails to successfully address the initial reviewer comments on the resubmission. Although 
we expect that this outcome would be unlikely, it is possible that a revise and resubmit would be 



   
 

   
 

the body of the research strategy should be in bold or bracketed text.  
 
For resubmissions that fail, faculty reviewers will present the student’s proposal documents and 
their evaluations to the full core faculty of the clinical health program. After a presentation of the 
reasons for failure, the faculty will vote as to whether they agree with the failing grade, with a 
majority (inclusive of the initial faculty reviewers) deciding the final outcome. 
&
":@&>IH;0:I&9<5&H=I86.I0=@&J.8=>&I<0&40>0.4G<&G56?40<0:>870&0M.6&;0>?8I0&I<0&.Q570&:5I0;&
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Organization of Psychology Students: The Organization of Psychology Students (OPS) is the 
student organization of FGS. Student activity fees constitute the budget of OPS. Additionally, 
the dean gives OPS a yearly budget to support speeches, travel to conventions, research costs, 
and social events. An executive committee that consists of seven students leads OPS. Executive 
committee members are chosen through an election (held each spring) that is open to all students. 
There is at least one representative from each program who serves on OPS.  
 
Committees are established annually based on the varying needs and goals of FGS students in 
that year. The executive committee meets regularly for the following reasons: to establish and 
implement a "student agenda"; coordinate programming of social hours, parties, and lectures; 
oversee the execution of specific projects handled by individual committees; and respond to 
special requests and problems raised by students during the course of the year. The stru ye as



   
 

   
 

familiarize



   
 

   
 

Students should not be surprised if minor problematic behaviors or characteristics are brought to 
their attention. These can include, but are not limited to performance anxiety, discomfort with 
clients of ethnic and culturally diverse backgrounds, and rigidity regarding situational norms. 
When these problems progress to impairment, it is an indication of problematic interpersonal 
skills and/or professional behaviors, which are likely to include the following: 1) The student 
does not acknowledge, understand or address the problematic behavior when it is brought to 
his/her attention; 2) The behavior is not related to a skill deficit that can be remedied via 
academic or didactic training; 3) The quality of service provided by the student is negatively 
affected; 4) The behavior is not limited to one area of functioning; 5) The behavior has potential 
legal ramifications if not addressed; 6) A disproportionate amount of attention by training 
personnel is required; 7) The student’s behavior does not change despite the provision of 
feedback, remediation efforts or time;  8) The student’s behavior negatively affects the public 
image of the program or agency. 
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It is the responsibility of each student to ensure that all regulations have been observed, all fees paid, 
and all course requirements met, including prerequisites whenever required. The degree candidate 
should note that completion of the specified number of credits does not in itself satisfy degree 
requirements. 
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Consistent with APA accreditation guidelines we have implemented a multi-pronged approach to 
assess the competencies linked to the program’s training objectives. The program’s assessment 
of competencies is based on academic performance, direct observations of expected skill sets, 
indirect evaluations including but not limited to students’ evaluations by clinical supervisors as 
well as procedures developed by the program faculty to directly observe and evaluate core 
clinical and research competencies. 

 
%7.=H.I85:&5J&"G.;068G&+I.:;8:/&
Students receive a letter from their academic advisor at least annually describing their overall 
performance in regard to program requirements and expectations. If a problem is identified, the 
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There is a shuttle bus service to Montefiore Medical Center and to the 180th Street 
subway/elevated station outside the Belfer Building at AECOM. As schedules may change, 
please visit https://www.yu.edu/safety-security/transportation/shuttles for the current 
schedule. 

 
A@6&O06Q04><8?&
Ferkauf students are eligible for membership at the Falk Recreation Center, on the AECOM 
campus, for a fee of approximately $35 dollars/month: 



   
 

   
 

packages: IBM SPSS Statistics Premium GradPack, NCSS/PASS. Students can also download 
the reference management program Endnote for free through the Library’s site license with 
Thomson Reuters. 

 
-<@>8G.=&(.G8=8I80> 
FGS is located in the Rousso and Van Etten Buildings of Yeshiva University. Classrooms, faculty 
offices, and faculty laboratories are located in both buildings which are in close proximity to each 
other. The Albert Einstein College of Medicine Campus and associated services encompass a 
variety of educational facilities in addition to the medical school. These facilities include the 
Belfer Institute for Advanced Bio-Medical Studies, the Sue Golding Graduate Division of 
Medical Science, The Rose F. Kennedy University Center for Excellence in Developmental 
Disabilities, the Jack Weiler Hospital of AECOM, Jacobi Medical Center, and the 
Soundview/Throgs Neck Community Mental Health Center. In addition to these major teaching 
and health service centers, there are additional teaching hospital facilities located in close 
proximity to FGS including Montefiore Medical Center, North Central Bronx Hospital, Bronx 
Psychiatric Center, Bronx Children’s Psychiatric Center, and Bronx-Lebanon Hospital. 

 
The presence of these educational-medical facilities offers unique advantages to students. The 
availability of training facilities where our students may have access to year-long, full-time 
internships and part-time externships is an important advantage. Basic and applied research play 
an important role in all of these facilities and ongoing research projects are available for our 
students who may be invited to participate as research assistants. The availability of research 
samples facilitates data collection for students engaged in thesis research, and include such 
diagnostic groups as patients with depression, autism, schizophrenia, panic disorder, drug 



   
 

   
 

 

Office of Student Disabilities: Yeshiva University’s Office of Disability Services collaborates with 
students, faculty, and staff to provide appropriate accommodations and services to students with 
disabilities. Disability services for students in the Program are coordinated through the Office of the 
Dean. Students are informed about the Office of Disability Services through a “Statement on 
Disability Accommodation Requests” that is included in course syllabi. 

 
Yeshiva University Writing Center: Students needing assistance with improving their writing 
skills are welcome to use the Writing Center, which uses English Department faculty and 
teaching assistants to provide feedback and training to students to improve their writing 
techniques. 

Legal Services: The Office of Legal Affairs assists students in processing all affiliation 
agreements for externship and internship placement sites. Our students are covered for 
Professional/Liability with a limit of $2,000,000 per occurrence and $4,000,000 in aggregate 
while acting within the scope of their duties at placement sites. Students working through their 
faculty advisor, program director, and the dean can also receive academic-related legal advice in 
special circumstances. 

 
Health and Accident Insurance: Full-time students are eligible to subscribe to an accident and 
health insurance program for themselves and their dependents. Information is made available to 
students at the beginning of each school year. 

 
Counseling Services: Counseling services are available for all graduate students and are arranged 
by Dr. Salton. Dr. Salton arranges for low-fee counseling for students from local licensed 
clinicians who the students would not interact with in an educational capacity (e.g., as a clinical 
supervisor). 

 
Recreation and Dining Facilities: Campus life offers a wide variety of lectures of professionals 
that are of scientific interest, as well as such activities as concerts and art shows. Student 
lounges and other facilities are available for student events and for quiet relaxation or recreation. 
They provide pocket billiards, stereo music, television, and automated food service. The campus 
is within easy driving reach of major recreational areas of Long Island, Westchester, 
Connecticut, and New Jersey. Only a few minutes away are the Bronx Zoo, City Island, Pelham 
Bay Park, and Orchard Beach; nearby Pelham Parkway provides an attractive setting for jogging. 
The University-operated dining hall is open on all days on which classes are held. 

 
-4.GI8GH6&!4.8:8:/&+8I0>&.:;&(.G8=8I80>: Students in the Program obtain their clinical 
practicum training through a combination of experiences. These include both in-house and 
external practicum experiences. In-



   
 

   
 

metropolitan area are widely available, and students compete nationally for internship 
placements. During their externships, students are placed at sites on a part-time basis during their 
second, third, and fourth years, as well as their fifth year (if applicable; see clinical training 
section for details). 

 
The Max and Celia Parnes Family Psychological and Psycho-



   
 

   
 

absence greater than one year are unlikely to be approved and will require documentation of 
continued motivation, a plan for completion, and review by the full Program faculty. A 
student who neither registers nor secures an official leave of absence for any semester will be 
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EXTERNSHIP COORDINATORS: 
 
All interview offers must be made via email. All offers for externship positions must be made via 
email. 
 

9. Each site should determine how it wants to receive letters of recommendation (through portal, 
separate email from recommender or otherwise). Some recommenders will not permit students to 
see their letters of recommendation. In such cases, please specify if site prefers to receive the 
letters via regular mail or email. In which case, please provide address, contact person’s name and 
email address. 

 
10. Every site MUST designate at least one person who will serve as the contact person for the 

site. Insert an email address for the contact person, on the site’s web pages. 
 

11. It is recommended that Externship Coordinators provide information on their Directory page as to 
whether attending the externship will reduce, increase, or have no impact on the students’ chances 
of attending that site’s internship. For example, some sites may accept students for internship who 
have externed at their site and others do not. Some will accept a student if there is a one-year gap 
between the externship and internship experiences; some will accept without a gap year. It is 
recommended that the externship site make their policy transparent. 

 
12. Externship Coordinators should state, on their webpage and Directory site, whether the site is 

willing to interview students who are concurrently applying for internship. 
 

13. Externship Coordinators need to cc (via email only) DCTs on all interview offers, acceptances, and 
rejections. 

 
14. Externship Coordinators are strongly encouraged to post their interviewing time frame. 

 
15. On February 10th, it is recommended that Externship Coordinators indicate whether they are 

accepting additional applications from those students who have permission from their DCTs 
to submit additional applications. This information must be posted on the site’s Portal page. Of 
course, you will be able to change the date as is warranted. 
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C) COMPREHENSIVE EVALUATION FORMS: 
&

)UBB&)=8:8G.=&)56?40<0:>870&%M.6&+G548:/&
&

(04].HJ&A4.;H.I0&+G<55=&5J&->@G<5=5/@&
)=8:8G.=&->@G<5=5/@&-<U3U&-45/4.6&98I<&N0.=I<&%6?<.>8>&

)=8:8G.=&)56?40<0:>870&%M.6&
356.8:>&5J&%7.=H.I85:&

 
Each domain is evaluated on a scale of 1 – 3: 

1 = inadequate expected demonstration of competency 
2 = adequate expected demonstration of competency 
3 = greater than adequate expected demonstration of competency 

 
1. To what degree does the document demonstrate >G80:I8J8G&68:;0;:0>>? 

 
2. To what degree does the document demonstrate an approach that is based on 8:;878;H.=&

.:;&GH=IH4.=&G5:I0MI? 
 

3. To what degree does the document demonstrate competence in ?04>5:.=8I@&.>>0>>60:I&
.:;&8:I04?40I.I85:? 

 
4. To what degree does the document demonstrate competence in G5/:8I870&.>>0>>60:I&

.:;&8:I04?40I.I85:? 
 

5. To what degree does the document demonstrate competence in ;8./:5>8>? 
 

6. To what degree does the document demonstrate competence in G.>0&G5:G0?IH.=8X.I85:? 
 

7. To what degree does the document demonstrate competence in ]:59=0;/0&5J&
8:I0470:I85:>? 

 
8. To what degree does the document demonstrate competence in 8:I0470:I85:&?=.::8:/&

.:;&86?=060:I.I85:? 
 

9. To what degree does the document demonstrate competence in ?45/40>>&07.=H.I85:? 
 

10. To what degree does the document demonstrate competence in the G566H:8G.I85:&5J&
J8:;8:/>? 

 
11. To what degree does the document demonstrate competence in 0I<8G.=&G5:;HGI&.:;&

;0G8>85:K6.]8:/? 
 

12. To what degree does the document demonstrate competence in G=8:8G.=&<0.=I<&
?>@G<5=5/@? 



   
 

   
 

 

)UBD&10>0.4G<&)56?40<0:>870&%M.6&+G548:/&(546&
&

10>0.4G<&)56?40<0:>870&%M.6&+G548:/&(546&
 

,:>I4HGI85:>&I5&(.GH=I@&10780904>C&Each research comps will receive an '704.==&,6?.GI&score 
(1-9) along with three specific scores (each 1-9) for +8/:8J8G.:G0, "??45.G<&and ,::57.I85:, as 
per the guidance below. Statements regarding strengths and weaknesses of each of the three 
scored review criteria domains should be provided by the reviewer, as is typical in summary 
statements. 

 
'704.==&,6?.GIU&Reviewers will provide an overall impact/priority score to reflect their 
assessment of the likelihood for the project to exert a sustained, powerful influence on the 
research field(s) involved, in consideration of the following review criteria, and additional 
review criteria (as applicable for the project). 

 
+G540;&107809&)48I048.U&Reviewers consider each of the review criteria below in the 
determination of scientific and technical merit, and give a separate score for each. An application 
does not need to be strong in all categories to be judged likely to have major scientific impact. 
For example, a project that by its nature is not innovative may be essential to advance a field. 

 
+8/:8J8G.:G0U&Does the project address an important problem or a critical barrier to 
progress in the field? If the aims of the project are achieved, how will scientific 
knowledge, technical capability, and/or clinical practice be improved? How will 
successful completion of the aims change the concepts, methods, technologies, 
treatments, services, or preventative interventions that drive this field? 

 
"??45.G<U&Are the overall strategy, methodology, and analyses well-reasoned and 
appropriate to accomplish the specific aims of the project? Are potential problems, 
alternative strategies, and benchmarks for success presented? If the project is in the early 
stages of development, will the strategy establish feasibility and will particularly risky 
aspects be managed? If the project involves clinical research, are the plans for 1) 
protection of human subjects from research risks, and 2) inclusion of minorities and 
members of both sexes/genders, as well as the inclusion of children, justified in terms of 
the scientific goals and research strategy proposed? 

 
,::57.I85:U&Does the application challenge and seek to shift current research or clinical 
practice paradigms by utilizing novel theoretical concepts, approaches or methodologies, 
instrumentation, or interventions? Are the concepts, approaches or methodologies, 
instrumentation, or interventions novel to one field of research or novel in a broad sense? 
Is a refinement, improvement, or new application of theoretical concepts, approaches or 
methodologies, instrumentation, or interventions proposed? 



   
 

   
 



   
 

   
 

D) OTHER DOCUMENTS 
&

3UBE&&O"&8:&->@G<5=5/@&



   
 

   
 

3UBF&-<U3U&)<0G]=8>IL&)=8:8G.=&->@G<5=5/@&-<U3U&-45/4.6L&N0.=I<&%6?<.>8>&
 

Name: ___________________________________ 
 

1. Required Courses (99 credits) 
- PSA 6280 Statistics I 
- PSH 6191 Concepts in Psychotherapy 
- PSH 6371 Research Methods in Clinical Health Psychology 
- PSH 6464 Psychopathology & Illness 
- PSH 6431 Intellectual & Cognitive Assessment 
- PSH 6431L Intellectual & Cognitive Assessment Lab 
- PSH 8943A Clinical Health Professional Seminar I 
- PSA 6283 Statistics II 
- PSA 6371 Issues in Professional Practice (Health) 
- PSH 6543 Behavioral Medicine Therapy & Practicum I 
- PSH 6432 Personality Theory & Assessment  
- PSH 6432L Personality Theory & Assessment Lab 
- PSH 8944A Clinical Health Professional Seminar II 
- PSA 6601 History and Systems 
- PSH 6544 Behavioral Medicine Therapy & Practicum



   
 

   
 

- PSC 6448 Assessment and Treatment of Older Adults  
- PSC 6499L & PSC 6450L Geropsychology Lab I and II  
- PSC 6459L & 6450L Research in Depression & Personality Disorders in Older Adults I and II  
- PSC 6449 and PSC 6550 Geriatric Neuropsychology Practicum I and II  
- PSA 6900 Special Topics in Clinical Health Psychology  
- PSS 6250 Developmental Psychopathology  
- PSS 6610 Beginning Work with Children, Parents, and Families  
- PSS 6213 Cognitive Behavioral Psychotherapy for Youth I 
- PSS 6449 Cognitive Behavioral Psychotherapy for Youth II  
- PSS 6118 Psychodynamic Theory  
- PSS 6119 Psychodynamic Therapy for Youth  

 
2. Master of Arts in Psychology Approval Form   
3. Predoctoral Thesis Approval Form    
4. Complete 1800 hours Doctoral Internship   
5. Oral Defense & Completion of Dissertation Planning 
6. Final dissertation document to Registrar  
7. Graduation Application Form 
8. Pay graduation fee 
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