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institution. The annual security report and annual fire safety report for Einstein, as well as
information about its daily Crime and Fire Safety Logs, are available dine on its website at
http://www.einsteinmed.edu .

MESSAGE FROM THE SECURITY DEPARTMENT

Campus safety and security is a shared responsibility. The best protection against campus crime
is an aware, informed and alert campus community; students, faculty and staff who use reason and
caution; and a proactive security presence. The vast majority of the University’s students, faculty,
staff and visitors will never experience crime during their time at the University. However, despite
the University’s best efforts, crimes may still occur. The University is committed to maintaining a
safe and secure campus. If you have any concerns, questions or comments about the University’s
campus safety and security programming, please contact the (Manhattan Campuses) Security
Office, located on the Wilf Campus, general number at 2880-5221.

REPORTING CRIMES, SERIOUS INCIDENTS, AND OTHER EMERGENCIES

As a nonprofit institution, the University recognizes that it is essential for all members of the
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e Vice Provostof Student Affairs/Title IX Coordinator (646-
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SAFETY AND SECURITY AT YESHIVA UNIVERSITY
The Yeshiva University Campus Security Department

The Yeshiva UniversityCampus Security Department includes

Chief of Security Paul Murtha
Deputy Chief of Security Jose Morales
Assistant Director Kelvin Valentin
Assistant Director Jeremiah Leary
Assistant Director Louis Garza
Security Supervisor Ytalo Plata

The Chiefs of Security, Assistant Directorsand Security Supervisors are on call twentyour hours

a day, seven days a week, to deal with special situations and emergencies. In addition, the
Ferkauf/Katz Campus Security Department is comprisedof 3 full-time Security Officerslicensed

by New York Stateand the Van Etten Security Department is comprised of 1 fiiime Security
Officer licensed by New York State, anechaugmented, as needed, by other Yeshiva University
Campus Security Officers who are assigned to the other campuses. The Ferkaiz Campus
Security Department also maintains a strong, collaborative working relationship with Einstein
Security Department staff to assist the campus during any security incident or emergendyhe
Ferkauf/Katz CampusSecurity Department staff are not sworn lavenforcementpersonnel and do
not have arrest authority. Ferkauf/Katz Campus security officersare assigned to both fixed and
mobile posts during building hours (Monday to Friday from 7am until 9pm). The Van Etten
security officer is assigned to a secitly desk on the 5th floor of Van Etten Monday to Thursday
from 9am until 8pm and on Friday from 9am until 2pm. All security guards receive both pre-
employment and inservice training as required by the New York State Security Guard Act. Many
guards are #so licensed by the FDNY as Fire Safety Directors and/or Fire Guards. In addition,
many of the Security Department staff also received CPR/AED training.

Working with the New York City Police Department
The Security Departmentmaintains a strong, collaborative working relationship with the NYPD

and the Einstein Security DepartmentThe Ferkauf/Katz Campusis located within the boundaries
of the 4970.001 Tc¢ 0.001 Twh4949
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partnership with the Einstein Security Department conducts a Security Awareness & Crime
Prevention Program for all new studentson the FerkaufKatz campus. This progam is designed
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Immediate Notification

Immediate notification will be used in only those situations (e.g., severe weather, major fires and
serious crimes) that occur on campus and involve an imminent threat to the health or safety of
students or staff.

In the event of a significant emergency or dangerous event requiring immediate notification, the
University will employ an alert system that includes any or all of the following: texthessage,
voicemail, email, the University’s website, the University’s hotline, and other available
communication channels (which may include campus flat screens). The University will generally
provide follow-up information to the larger community as appropriate via the University’s
website.

The alert system is provided in addition to existing emergency notification procedures and does
not replace or eliminate any other emergency notification system (e.g., fire alarms or intrusion
alarm systems). If the University follows its immediate notification procedures in the case of an
immediate threat, the University is not obligated to issue a timely warning based on the same
circumstances.

Emergency Response
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control over both the person accused of misconduct and the context in which the harassment
occurred, and also includes any building owned or controlled by a student organization that is
officially recognized by the University.

Conduct that occurs outside of the University’s education programs and activities or that

occurs outside of the United States or at locations, events, or under circumstances where

the University does not exercise substantial control over both the person accused of
misconduct and the context in which the harassment occurred, although not covered by the

Title 1X Sexual Harassment policy, may be covered by the University’'s Other Sexual
Misconduct policy if the University determines that the behavior, or the continued presence of

the accused perpetrator, impairs, obstructs, substantially interferes with or adversely affects the
mission, processes or functions of the University. Calls, texts, emails, and social media usage by
employees can constitute unlawful workplace harassment, even if they occur away from the
workplace premises or not during woik hours.

Title IX Sexual Harassment

Sexual Harassment, including sexual abuse/assault, is a form of sex discrimination prohibited by
Title 1X, Title VII of the 1964 federal Civil Rights Act, the New York State Human Rights Law, and
the New York City Administrative Code. Sexual harassment is offensive and includes harassment
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review of such complaints or otherwise, and providing education and training about this Policy to
the University community. Dr. Nissel can be reached at (646)98-4201 or via email at
drnissel@yu.edu. His office is located on the Wilf Campus, 500 West 185treet, New York, New
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investigation simultaneously with any police/legal system investigation.

The University’s first and foremost concern for anyone who has been the victim of a crime is their
physical safety. Thus, if anyone is feeling physically unsafe, he/she should immediately call the
Security Department, the local police precinct or 911 for assistance.

In addition, if such person is in need of immediate medical treatment, he/she should go to the
nearest hospital emergency room, or call 911 or Hatzalah Volunteer Ambulance Corps at (212)
230-1000. The University is well aware of the emotional trauma often suffered by a victim of
sexual violence, and therefore it has designated trained counselors in its Counseling Center to
serve & sexual assault coordinators for the University. They can be reached by calling (646) 592
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Appendix B or C to the Policy. Should the University decide to investigate additional allegations
that arise during the course of an investigation, the complainant and respondent will be notified
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The University will not restrict the parties from discussing the allegations or from gathering and
presenting relevant evidence.

Prior to completing the final investigative report, the Investigator will provide the parties with
equal opportunity to insped and review any evidence directly related to the allegations that was
obtained from any party or witness during the investigation. The parties will have 10 business
days to submit any written feedback or additional information -or to identify additional witnesses
or request that the Investigator collect additional information. Any information that either party
submits to the Investigator at this stage will be shared with the other party, as will any additional
evidence gathered after that point in time.

After receipt of written feedback and/or additional information from the parties, and after taking
any additional steps that the Investigator deems necessary based on that information, the
Investigator will finalize the investigative report. The investigative report will summarize the
relevant evidence gathered during the investigation -but it will not reach a determination of
responsibility. The Investigator will provide the final investigative report to the parties and their
advisors (if applicable) simultaneously and at least 10 business days prior to the scheduled
hearing. The parties may submit a written response to the investigative reportany response will
be shared with the other party.

Upon receipt of the final investigative report from thelnvestigator, the Title IX Coordinator or
Deputy Title IX Coordinator will identify a decisionmaker to conduct a live hearing after which
the decisionimaker will render a determination regarding the respondent’s responsibility based
on a preponderance othe evidence (i.e., that it is more likely than not that the Title IX Sexual
Harassment occurred).

The decisionmaker will schedule a hearing promptly after his/her receipt of the investigative
report. The hearing will be closed to the public. The live hearing will be conducted in real time.

The decisionmaker will set an agenda for the hearing, including in what order events will occur,
how long statements or questioning may last, and any other issues that the decisioraker
determines needs to be add¥ssed.

Each party must have an advisor accompany them to the hearing. The University will provide an
advisor, without fee, to any party who does not have one. At the hearing, the advisor will have the
opportunity to ask relevant questions and followup questions of any party or witness (sometimes
referred to as “crossexamination”), including those challenging credibility. Only an advisor may
conduct the crossexamination — a party may not do so.

As soon as practicable, the decisiomaker will issue awritten decision simultaneously to each
party regarding the respondent’s responsibility based on a preponderance of the evidence.

Where a respondent is found responsible for any of the alleged conduct, the parties will be
provided with the opportunity to
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disciplinary actions as soon as practicable.

Any party may appeal the dismissal or nomismissal of a formal complaint, a determination of
responsibility or non-responsibility, and/or the sanctions imposed. Any request for an appeal
must consist of a plain, concise, and complete written statement outlining the grounds for the
appeal. The appeal request must be submitted to the Title IX Coordinator or Deputy Title 1X
Coordinator within 5 days of the date of the final determination letter. The other party will be
provided notice of the appeal and given 5 days to respond. In the event that both parties initially
appeal the decision, each party will be provided notice and a copy of the other party’s appeal.

In all cases, there are only three possible grounds for appeal: (1) An alleged material violation of
the established procedures in this Policy; (2) Evidence that could affect the outcome is now
available that could not have been obtained at the time of the determination/initial hearing; or (3)
The sanction is excessive, inconsistent with or insufficient for the nature of the offense.

The Title IX Coordinator or Deputy Title IX Coordinator will appoint an appeal panel of two
individuals to review the matter. The appeal panel will review the written investigation report,
decisions and all supporting documents, may review other records generated through the
investigation and hearing, and also may consult with both parties.

The appeal panel can affirm the original determination of responsibility, alter the determination
of responsibility either in whole or in part, and/or alter the sanctions, depending on the
circumstances. The matter can also be referred back for further investigation or consideration if
appropriate.

The appeal panel will issue its written determination as soon as practicable. Appeal decisions are
final. If there is no appeal, the Title 1X Coordinator or Deputy Title 1X Coordinator also will
simultaneously notify the parties that the initial decision is final because the time for an appeal
has expired.

Formal Resolution of Complaints Not Involving Title IX Sexual Harassment, but involving sex/sex
based discrimination, sexual harassment, sexual abuse/assault, stalking, domestic violence and
dating violence:

The Title IX Coordinator or Deputy Title IX Coordinator will provide detailed notice to the parties.

18|Page



The investigator will compile a neutral investigation report, and both parties will have an
opportunity to review the investigation report in person, in the presence of a University official at
a location selected by the University. The complainant and respondent may respond to the report,
either verbally or in writing. The Title IX Coordinator or Deputy Title IX Coordinator will then
decide if (i) the investigator should make the finding as to whether this Policy has been violated
and determine appropriate sanctions, or for cases involving students (ii) a hearing officer should
convene a hearing and make the finding and determine appropriate sanctions.

If it is determined that a violation has occurred, the parties may submit an impact statement. In
deciding an appropriate disciplinary action, the respondent's past violations of University policy,
as well as the nature and severity of the violation(s), the impact statements of the parties, and any
mitigating circumstances may be considered.

In cases involving students, the parties have a right to appeal.

Appeals

For all investigations into allegations of Title IX Sexual Harassment, both the complainant and
respondent have the right to appeal the outcome of the investigation. For investigations involving
Other Sexual Misconduct regarding sex/sekased discrimination, sexual harassment, sexual

abuse/assault, stalking, domestic violence and dating violence involving students, both parties
shall have the right to appeal, and for other investigations involving Other Sexual Misconduct
where the respondent is a student, the student has the right to appeal the determination. In all
other cases, no party will have theight of appeal. The Policy specifies the possible grounds for
appeal, but the appeal is not a r&earing of the underlying matter.

Bystander Intervention

The University expects all members of the University community to take reasonable and prudent

actions to prevent or stop an act of discrimination, harassment, or sexual misconduct, and provide

assistance if an act has occurred. Taking action or providing assistance may include direct
intervention, calling law enforcement, or seeking assistance from a person in authority.
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Transcript Notations

Students suspended or expelled for committing an act of sexual assault, stalking, domestic
violence, dating violence, or a “violent crime,” as defined by the Clery Act, will have a notation
placed on their transcript as follows: “suspended after a finding of responsibility for a code of
conduct violation” or “expelled after a finding of responsibility for a code of conduct violation.”

Education/Training

University Community. As part of the University’s commitment to providing a safe, non-
discriminatory and harassmentfree environment, the Policy is disseminated widely to the
University community through publications, websites, student orientations, new employee
orientations, current employee training, and other appropriate channels of communication. The
University also provides training programs for University employees and students to promote
awareness and a safe and respectful University environment.

Employees are required to complete a training program prior to commencement of employment,
and also are required to annually complete a Sexual Harassment Prevention course. RA’s and
GA's are also provided with additional training, and annually additional training is provided for
coaches and members of the Athletic Department.

Those Involved in Investigations. The Title IX Coordinator, Deputy Title IX Coordinator,
Investigators, DecisionMakers, University administrators rendering decisions on sanctions and
appeal, and any person who facilitates an informal resolution process receive training on the
definition of Title IX Sexual Harassment, the scope of the University’s education program or
activity, how to conduct an investigation and grievance process including hearings, appeals, and
informal resolution processes (as applicable), and how to serve impartially, including by
avoiding prejudgment of the facts at issue, conflicts of interest, and bias. In addition, decision-
makers receive training on any technology to be used at a live hearing and on issues of relevance
of questions and evidence, including when questions and evidence about the complainant’s
sexual predisposition or prior sexual behavior are not relevant. Investigators receive training on
issues of relevance as it relates to drafting an investigative report that fairly summarizes relevant
evidence.

Support Resources (Confidential and Noksonfidential Support)

Confidential University Resources

A report made to the following University resources will not trigger an investigation by the
University:

. University Counseling Centers - http://www.yu.edu/student- _life/counseling/

. Beren/Cardozo Campus Counseling Center
215 Lexington Ave, Suite 339
(646) 592-4210
counseling@yw.edu
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. Wilf Campus Counseling Center
500 West 185th Street, FH 520
(646) 592-4200
counseling@yu.edu

Counselors at these centers can offer advice and support on a confidentialsis as
the victim begins to make choices regarding how to proceed post-assault.

Non-Confidential University Resources

A report also may be made to the University’s Title IX Coordinator or a Deputy Title IX Coordinator,
Security Department, Dean of Students, or other campus security authorities, howeveports to
these resources will trigger a review by the University in accordance with this Policy.

Confidential Resources not affiliated with University

There are also many outside sources of support available to victims. Reporting to one of these
resources will not trigger an investigation by the University.

. SOVRI (Support for Orthodox Victims of Rape and Incest) Hotline at Beth Israel
Medical Center, (888) 6131613. This is a confidential (no calletD is used) hotline
that may be called anonymously for information and support.

Other Resources not affiliated with the University

. New York State Division of Human Rights has a toll free Sexual Harassment Hotline:
1-800-HARASSS3 for advice on issues of workplace sexual harassment.

. The NYC Alliance Against Sexual Assault (on-line at www.svfreenyc.org) has
compiled numerous resources available to victims.

. Manhattan Family Justice Center can provide a wide range of services and
support. The Manhattan location is at
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e Persons under the age of 21 years are prohibited from possessing or consuming any
alcoholic beverage at any Universitydcility or in connection with any University activity.

e Undergraduate students, regardless of age, are prohibited from possessing onsaoming
alcoholic beverages at any University facility or in connection with any University activity.

e All students are prohibited from being under the influence of alcohol while engaged in any
University activity.

e Employees are prohibited from being under the influence of alcohol during working hours
or while engaged in any University activity.

e Except for a limited exception, employees are prohibited from bringing alcoholic beverages
into, or consuming alcoholic beverages in, any University facility or bringing/consuming
alcoholic beverages in connection with any University activity.

« Violators of the Policy will be disciplined, up to and including expulsion or termination from
the University.

The Drug and Alcohol Policyalso describes legal sanctiongor the misuse of alcohol and the
unlawful possession, use or distribution of illicit drugs, as well as the health risks associated with
illicit drug and alcohol use, and counseling resources

MISSING STUDENTS POLICY

As required by federal law, thelUniversity has established the following policies and procedures
to address situations when a student who resides in onampus housing is determined to have
been missing for 24 hours.

The policy applies only to students who reside in YU’'s onampus housirg, which is defined as
housing that is (1) owned or controlled by YU or located on property that is owned or controlled
by YU, and (2) located within the reasonably contiguous geographic area that makes up a YU
campus.

The policy does not apply to students residing in apartments or other residences not leased or
licensed from YU.

The policy is also available ornine on the University’s website at:http://www.yu.edu/safety -
security/safety/ (click on Missing Student Policy link).

A. Policies

Definition of a Missing Student

A student is considered to be “missing” when a student who resides in @mampus housing has
been absent from YU for more than 24 hours without any known reason.

Reporting Missing Students

All reports of missing students should be directed to YU’'s Security Department, the Dean of
Students, or the Housing Department, in each case for the campus in question.

Any reports made to the Dean of Students or the Housing Department will be referred immediately

26|Page



to YU’s Security Department for the campus in question.

Designation of a Contact Person

All undergraduate students who apply for student housing must designate on their application for
housing a contact person whom YU will notify within 24 hours of the determination that the
student is missing.

All graduate students are given the opportunity to designate such a contact person on their
application for student housing.

The Housing Department for the applicable campus will keep information about a student’s
designated contact person confidential. The information will be disclosed only to authorized
campus officials and to law enforcement personnel, but only when it is necessary to further a
missing persons investigation.

Mandatory Notifications

Students under the age of 18 (who are not emancipated) should be aware that YU is legally
required to notify a parent or guardian within 24 hours of the determination that the student is
missing. In such cases, YU will notify both the parent/guardian and any additional contact person
that has been designated by the student.

In addition, all students should be aware that YU will notify the New York City Police Department
(“NYPD’) within 24 hours of a determination that any student is missing, regardless of that
student’s age or whether that student has designated a contact person.

B. Procedures

Immediate Response

Once it has been determined that a student who resides on-campus housing has been missing
for 24 hours, YU will take the following immediate steps:

1. The Security Department personnel designated by the Chief Security for the applicable
campus will respond to the scene and interview the individual who reported the student
missing and any other witnesses to obtain all pertinent facts, including an accurate
description of the student, what he or she may be wearing, and the location and time where
and when he or she was last seen.

2. The Security Department personnel responding to the scene as provided above will notify
the Chiefof Security for the applicable campus of all pertinent facts prior to initiating any
additional action.

3. The applicable Chief of Security, or his or her designee, will:

a. Contact the applicable Director or Assistant Director of the Housing Department, or
such other personnel as they may select, to determine if he or she is aware of the
student having left campus for other reasons;

b. Contact the applicable Dean of Students, and such other personnel as they may
select (which may include the applicable Finance Department, Office of the General
Counsel and Dean'’s Office; and
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c. Obtain copies of the student’s ID cards from the applicable Security Office and
distribute copies to all guard posts at the applicable campus.

4. If the location where the student was last seen was a YU building, a search team will be
formed to perform a thorough search of the building and the outside perimeter. The search
team will then broaden its search to the rest of the campus buildings and grounds.

5. The Security Department for the applicable campus will notify supervisory personnel at
other YU campuses about the missing student.

6. The Security Department for the applicable campus will contact the following appropriate
local police precinct to inquire if the missing student has been the subject of any police
action.

a. Wilf Campus - 34th Precinct — (212) 9209711
b. Beren Campus
I. 17th Precinct — (212) 826-3211
ii. Midtown South Precinct — (212) 2399811
c. Cardozo Campus — 6th Precinet (212) 741-4811
d. FerkauflKatz Campus — 49 Precinct — (718) 9182000
7. The Security Department for the applicable campus will prepare an Incident Report.

ResponseWithin 24 Hours

Within 24 hours of making the determination that a student who resides in owampus housing is
missing, YU will take the following steps:

1. The applicable Security Department, the Dean of Students, or the Housing Department will

notify the student’s designated contact person (if the student has designated one) that the
student is missing.

2. If the student is 4 (d)04 Tw -93 (1)3
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If the Security Department, the Dean of Students, or the Housing Department is properly notified
that a missing student has been located, they may inform the student’s parent or guardian (in the
case of students under the age of 18 who are not emancipated) and/or the student’s designated

contact person (if any).
WEAPONS POLICY

The possession of any weapon (as defined in local, state and federal statutes, and includes, without
limitation, firearms, knives and explosives) on any University campus is strictly prohibited. This
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because of his or her temporary or permanent mental or physical incapacity (or because of
his or her youth).

e Forcible sodomy - Oral or anal sexual intercourse with another person, forcibly and/or
against that person’s will; or not forcibly against the person’s will, where the victim is
incapable of giving consent because of his or her youth or because of his or her temporary
or permanent mental or physical incapacity

e Sexual assault with an object - The use of an object or instrumento unlawfully penetrate,
however slightly, the genital or anal opening of the body of another person, forcibly and/or
against that person’s will; or not forcibly or against the person’s will, where the victim is
incapable of giving consent because of his
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Motor Vehicle Theft

e The theft or attempted theft of a motor vehicle (Motor vehicle theft is classified as anyase
where an automobile is taken by a person not having lawful access, even if the vehicle is
later abandoned, including joy riding.)

Arson

e Any willful or malicious burning or attempt to burn, with or without intent to defraud, a
dwelling house, public buildingmotor vehicle or aircraft, personal property of another, etc.

Hate Crimes
e Any of the aforementioned offenses antarceny/theft, simple assault, threat/intimidation,
vandalism, and any other crime involving bodily injury reported to local police agencies or
to a campus security authority that manifests evidence that the victim was intentionally
selected because of the perpetrator’s bias. Categories of bias are:

o Race
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e Unlike other crimes, which normally consist of a single illegal act, stalking is a series of
actions that, when taken individually, may be perfectly legalFor instance, sending a
birthday card or flowers or standing across the street from someone’s house is not a crime.
When these actions are part of a course of conduct that would cause a reasonable person
to be afraid or to feel emotional distress, they are illegal.

Clery Act Geography Definitions

e OnCampus - (1) Any building or property owned or controlled by an institution within the
same reasonably contiguougieographic area and used by the institution in direct support
of, or in a manner related to, the institution’s educationapurposes, including residence
halls; and (2) any building or property that is within or reasonably contiguous to paragraph
(1) of this definition, that is owned by the institution but controlled by another person, is
frequently used by students, and supportenstitutional purposes (such as a food or other
retail vendor).

e Student Housing Facility - Any student housing facility that is owned, controlled or rented
by the institution, or is locatedon property that is owned or controlled by the institution,
and is within the reasonably contiguous geographic area thahakes up the campus is
considered an oneampus student housing facility. This includes any studenthousing for
student groups such as fraternity or sorority houses.

33|Page



Crime Statistics for the Ferkauf /Katz Campus

On-Campus Non-Campus : e
Offense Year Public Property | Student Housing
Property Property Eacilities *

Murder/Non -Negligent
Mans ul7.1 (pe)13.3 (rt)17.7 (y)0.48e[(St)-0.6 (u)4.1 (d)]TI7Q
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Hate Crimes

2022: No hate crimes reported.
2021: No hate crimes reported.
2020: No hate crimes reported.

Domestic Violence, Dating Violence and Stalking

Offense Year On-Campus Non-Campus Public Property On-Campus
Property Property Student Housing
Facilities 1
Domestic Violence 2022 0 0 0 0
2021 0 0 0 0
2020 0 0 0 0
Dating Violence 2022 0 0 0
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SECURITY AND FIRE SAFETY POLICIES FOR YUI

The University’s affiliate, Caroline and Joseph Grugsstitute of Yeshiva University in Israel
(Registered Amuta)(*YUr’), owns a facility in Israel at 40 Duvdevani St., Bayit VeGan, Jerusalem.
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https://www.yu.edu/jll/israel

Important telephone numbers and e- mail addresses:
« EMERGENCY911
e Ferkauf/Katz Campus Security Desk — 718.430.3800
e Van Etten 5th Floor Security Desk — 64592.4398

e Yeshiva University (Manhattan Campuses) Security Department
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e Institute for Psychotherapy
Department of Psychiatry & Behavioral Sciences
Montefiore Medical Center
111 East 210th Street
Bronx New York 10467
Director: Andrea Weiss, MD
Telephone: 718920-7921

e Cognitive Behavior Therapy Program for Anxiety and Depression
Ferkauf Graduate School of Psychology
1165 Morris Park Avenue
Bronx, New York 10461
Director: Lata K. McGinn, Ph.D.
Telephone: 646592-4394

e Max & Celia Parnes Psychological and Psycho educational Services Clinic
Ferkauf Graduate School of Psychology
1165 Morris Park Avenue
Bronx, New York 10461
Director: Bill Salton,Ph.D.
Telephone: 646592-4399
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CRIMINAL SEXUAL ACT IN THE SECOND DEGREE: When a person engages in oral or anal sexual
conduct with another person (1) and is 18 years or more and the other person is less than 15 years

old; or (2) who is incapable of consent by reason of being mentally disableskr mentally
incapacitated. It is an affirmative defense that the defendant was less than four years older than

the victim at the time of the act.

CRIMINAL SEXUAL ACT IN THE FIRST DEGREE: When a person engages in oral or anal sexual
conduct with another p
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immediate family member of the victim, of the present offense; or (3) commits the crime of
stalking in the fourth degree and has previously been convicted of stalking in the third degree; or
(4) being 21 years of age or older, repeatedly follows a person under the age of fourteen or engages
in a course of conduct or repeatedly commits acts over a period of time intentionally placing or
attempting to place such person who is under the age of fourteen in reasonable fear of physical
injury, serious physical injury or death; or (5) @mmits the crime of stalking in the third degree,
against ten or more persons, in ten or more separate transactions, for which the actor has not been
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http://yu.edu/student-life/resources-and-services/standards-policies/
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