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ABOUT THE ANNUAL SECURITY REPORT

This Annual Security Report (this “Report”) is prepared by Yeshiva University (the “University” or
“YU™) to comply with the Jeanne Clery Disclosure of Campus Security Policy and Campus Crime
Statistics Act (the “Clery Act”) and the Campus Sex Crimes Prevention Act. This Report is updated
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Voluntary, Confidential Reporting of Crimes

The University encourages any victim of a crime committed on campus to report the crime to the
Security Department (917-326-4885 or 1-888-STERN YU (1-888-783-7698)) or other campus
security authorities. If requested by the victim and to the extent permitted by applicable law, the
University will endeavor to keep confidential the identity of the victim. Reporting the crime to the
University will enable it to keep accurate records of the number of crimes committed on campus,
determine if there is a pattern of crime with regard to a particular location, method or assailant,
and alert the other members of the campus community to potential danger, thereby assisting the
University’s efforts to protect the members of the campus community. Reports are counted and
disclosed in the annual crime statistics for the University.

Pastoral and Professional Counselors
“Pastoral Counselors” and “Professional Counselors”, when acting as such, are not considered to

be “campus security authorities” and are not required to report crimes for the purpose of
investigating or inclusion in the University’s annual crime statistics. As a matter of policy, they are
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The Chiefs of Security, Assistant Directors and Security Supervisor are on call twenty-four hours a
day, seven days a week, to deal with special situations and emergencies. In addition, the Beren
Campus Security Department is comprised of approximately 68 full-time Security Officers and 8
uniformed supervisors licensed by New York State. Security Department staff are not sworn law
enforcement personnel and do not have arrest authority. They are assigned to both fixed and
mobile posts, and patrols are conducted in vehicles and on foot across the campus. All security
guards receive both pre-
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distributed to all students on campus, and are also available on-line on the University’s website at:
http://yu.edu/safety-security/transportation/shuttles/.

Video surveillance cameras and intrusion alarm systems are installed at certain key locations on
campus and are an integral part of the overall security monitoring system. Security personnel are
equipped with portable radios for emergency communication.

Security Considerations in the Maintenance of Campus Facilities

The University endeavors to maintain its facilities in a manner that minimizes hazardous
conditions. Security Officers regularly patrol the campus and report malfunctioning lights and
other unsafe physical conditions to the Security Department, where a report is then prepared.
Reports are then routed to the appropriate department for corrective action. Members of the
University are encouraged to report dangerous or hazardous conditions, or other events that could
cause damage to campus facilities to Security Personnel at 1-888-
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The University employs separate procedures that govern timely warnings of campus crimes that
are sent to the campus community. This policy applies only in situations where the Emergency
Response Group (as defined below) determines that there is an immediate threat of danger to the
campus community.

Immediate Notification

Immediate notification will be used in only those situations (e.g., severe weather, major fires and
serious crimes) that occur on campus and involve an imminent threat to the health or safety of
students or staff.

In the event of a significant emergency or dangerous event requiring immediate notification, the
University will employ an alert system that includes any or all of the following: text-message,
voicemail, email, the University’s website, the University’s hotline, and other available
communication channels (which may include campus flat screens). The University will generally
provide follow-up information to the larger community as appropriate via the University’s
website.

The alert system is provided in addition to existing emergency notification procedures and does
not replace or eliminate any other emergency notification system (e.g., fire alarms or intrusion
alarm systems). If the University follows its immediate notification procedures in the case of an
immediate threat, the University is not obligated to issue a timely warning based on the same
circumstances.

Emergency Response

The members of the Emergency Response Group are responsible for determining whether there
IS a significant emergency or dangerous situation on campus. If any member of the Emergency
Response Group confirms the existence of a significant on-campus emergency or dangerous
situation involving an immediate threat to the health or safety of students or staff, such person, in
conjunction with the other members of the Emergency Response Group, is responsible for
determining the appropriate segment or segments of the campus community to receive the alert
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The police and other emergency personnel will be contacted as appropriate.

Alert System
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The logs set forth the incident type, date the incident is reported, date and time of occurrence, and
general location of the incident, as well as the disposition of the incident (if this information is
known). An incident is posted into the log by the Security Department within 2 business days of
it receiving a report of an incident; provided that the Security Department may exclude reports
from a log in certain circumstances as permitted by law.
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The prohibition against Title IX Sexual Harassment applies to conduct that occurs in the
United States in the University’s education programs and activities.  Education programs
and activities include locations, events or circumstances where the University exercised
substantial control over both the person accused of misconduct and the context in which the
harassment occurred, and also includes any building owned or controlled by a student
organization that is officially recognized by the University.

Conduct that occurs outside of the University’s education programs and activities or that
occurs outside of the United States or at locations, events, or under circumstances where
the University does not exercise substantial control over both the person accused of
misconduct and the context in which the harassment occurred, although not covere  d by the
Title 1X Sexual Harassment policy, may be covered by the University’'s Other Sexual
Misconduct policy if the University determines that the behavior, or the continued presence of
the accused perpetrator, impairs, obstructs, substantially interferes with or adversely affects the
mission, processes or functions of the University. Calls, texts, emails, and social media usage by
employees can constitute unlawful workplace harassment, even if they occur away from the
workplace premises or not during work hours.

Title IX Sexual Harassment

Sexual Harassment, including sexual abuse/assault, is a form of sex discrimination prohibited by
Title IX, Title VII of the 1964 federal Civil Rights Act, the New York State Human Rights Law, and
the New York City Administrative Code. Sexual harassment is offensive and includes harassment
on the basis of sex, sexual orientation, gender identity and the status of being transgender.

Sexual harassment refers to any unwelcome or unwanted sexual advances, requests for sexual
favors, or other verbal, physical, demonstrative, or electronic conduct or communication of a
sexual nature, or which is directed at an individual because of that individual's sex, and includes
(i) Hostile Environment Harassment, (ii) Quid Pro Quo Harassment, (iii) Sexual Assault, including
Rape, Statutory Rape, and Fondling, (iv) Dating Violence, (v) Domestic Violence, and (vi) Stalking.

Other Sexual Misconduct

In addition to Title IX Sexual Harassment, the University prohibits a broader range of misconduct
under its prohibition against Other Sexual Misconduct. This captures any unwelcome or unwanted
sexual advances, requests for sexual favors, or other verbal, physical, demonstrative, or electronic
conduct or communication of a sexual nature, or which is directed at an individual because of that
individual’s sex, but falls outside the scope of Title IX Sexual Harassment.

Title IX Coordinator (per Title IX of the Higher Education Act of 1972 (“Title 1X™))

The University has designated an employee to coordinate its efforts to comply with and carry out
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The Title IX Coordinator f or the University is currently Dr. Chaim Nissel, who also serves the
function of Vice Provost of Student Affairs. The Title IX Coordinator is responsible for ensuring
the prompt and equitable resolution of all Title IX complaints and other complaints under this
Policy, identifying and addressing any patterns of systemic problems that are found based on
review of such complaints or otherwise, and providing education and training about this Policy to
the University community. Dr. Nissel can be reached at (646) 592-4201 or via email at
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the standards for finding a violation of criminal law are different from the standards in the Policy,
criminal investigations or reports are not determinative of whether or not misconduct under the
Policy has occurred. The University will cooperate with police investigations, but will not delay
its investigation of a complaint in the absence of extenuating circumstances and will conduct its
investigation simultaneously with any police/legal system investigation.

The University’s first and foremost concern for anyone who has been the victim of a crime is their
physical safety. Thus, if anyone is feeling physically unsafe, he/she should immediately call the
Security Department, the local police precinct or 911 for assistance.

In addition, if such person is in need of immediate medical treatment, he/she should go to the
nearest hospital emergency room, or call 911 or Hatzalah Volunteer Ambulance Corps at (212)
230-1000. The University is well aware of the emotional trauma often suffered by a victim of
sexual violence, and therefore it has designated trained counselors in its Counseling Center to
serve as sexual assault coordinators for the University. They can be reached by calling (646) 592-
4210 (Beren/Cardozo Campus) or (646) 592-4200 (Wilf Campus) (or emailing
counseling@yu.edu) and asking for a sexual assault coordinator. These counselors can offer
advice and support on a confidential basis as the victim begins to make choices regarding how to
proceed post-assault. There are also many outside sources of support available to victims in these
circumstances, including The NYC Alliance Against Sexual Assault (on-line at www.svfreenyc.org),
which has compiled numerous resources available to victims, and the SOVRI (Support for
Orthodox Victims of Rape and Incest) Hotline at Beth Israel Medical Center, (888) 613-1613. The
latter is a confidential (no caller-ID is used) hotline that may be called anonymously for
information and support.

The University will respond to all reported complaints promptly, thoroughly, fairly and
impartially.
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allegations, a statement that the respondent is presumed not responsible and that any
responsibility will be determined at the conclusion of the process, and a statement that making
false statements or submitting false information during the grievance process is prohibited. In
addition, the parties will be notified of such additional information as required by the applicable
Appendix B or C to the Policy. Should the University decide to investigate additional allegations
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formal complaint. The Investigator is responsible for gathering information sufficient to reach a
determination about the respondent’s responsibility. The Investigator will review all information
gathered or provided by the parties and will determine the appropriateness, relevance and
probative value of the information developed or received during the investigation.

The University will not restrict the parties from discussing the allegations or from gathering and
presenting relevant evidence.

Prior to completing the final investigative report, the Investigator will provide the parties with
equal opportunity to inspect and review any evidence directly related to the allegations that was
obtained from any party or witness during the investigation. The parties will have 10 business
days to submit any written feedback or additional information —or to identify additional witnesses
or request that the Investigator collect additional information. Any information that either party
submits to the Investigator at this stage will be shared with the other party, as will any additional
evidence gathered after that point in time.

After receipt of written feedback and/or additional information from the parties, and after taking
any additional steps that the Investigator deems necessary based on that information, the
Investigator will finalize the investigative report. The investigative report will summarize the
relevant evidence gathered during the investigation — but it will not reach a determination of
responsibility. The Investigator will provide the final investigative report to the parties and their
advisors (if applicable) simultaneously and at least 10 business days prior to the scheduled
hearing. The parties may submit a written response to the investigative report—any response will
be shared with the other party.

Upon receipt of the final investigative report from the Investigator, the Title IX Coordinator or
Deputy Title IX Coordinator will identify a decision-maker to conduct a live hearing after which
the decision-maker will render a determination regarding the respondent’s responsibility based
on a preponderance of the evidence (i.e, that it is more likely than not that the Title IX Sexual
Harassment occurred).

The decision-maker will schedule a hearing promptly after his/her receipt of the investigative
report. The hearing will be closed to the public. The live hearing will be conducted in real time.

The decision-maker will set an agenda for the hearing, including in what order events will occur,
how long statements or questioning may last, and any other issues that the decision-maker
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consideration during the sanctioning stage. Impact statements should be submitted within 3 days
of the notice of the decision —and if submitted, will be shared with the other party. In deciding an
appropriate disciplinary action, the decision-maker may consider the respondent’s past violations
of University policy, as well as the nature and severity of the violation(s), the impact statements of
the parties, and any mitigating circumstances. The decision-maker will decide the appropriate
disciplinary actions as soon as practicable.

Any party may appeal the dismissal or non-dismissal of a formal complaint, a determination of
responsibility or non-responsibility, and/or the sanctions imposed. Any request for an appeal
must consist of a plain, concise, and complete written statement outlining the grounds for the
appeal. The appeal request must be submitted to the Title IX Coordinator or Deputy Title 1X
Coordinator within 5 days of the date of the final determination letter. The other party will be
provided notice of the appeal and given 5 days to respond. In the event that both parties initially
appeal the decision, each party will be provided notice and a copy of the other party’s appeal.

In all cases, there are only three possible grounds for appeal: (1) An alleged material violation of
the established procedures in this Policy; (2) Evidence that could affect the outcome is now
available that could not have been obtained at the time of the determination/initial hearing; or (3)
The sanction is excessive, inconsistent with or insufficient for the nature of the offense.

The Title IX Coordinator or Deputy Title 1X Coordinator will appoint an appeal panel of two
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Transcript Notations

Students suspended or expelled for committing an act of sexual assault, stalking, domestic
violence, dating violence, or a “violent crime,” as defined by the Clery Act, will have a notation
placed on their transcript as follows: “suspended after a finding of responsibility for a code of
conduct violation” or “expelled after a finding of responsibility for a code of conduct violation.”

Education/Training
University Community. As part of the University’s commitment to providing a safe, non-

discriminatory and harassment-free environment, the Policy is disseminated widely to the
University community through publications, websites, student orientations, new employee

22|Page


http://www.yu.edu/student-life/counseling/
mailto:counseling@yu.edu

Wilf Campus Counseling Center

500 West 185th Street, FH 520

(646) 592-4200

counseling@yu.edu

Counselors at these centers can offer advice and support on a confidential basis as
the victim begins to make choices regarding how to proceed post-assault.

Non-Confidential University Resources

A reportalso may be made to the University’s Title IX Coordinator or a Deputy Title IX Coordinator,
Security Department, Dean of Students, or other campus security authorities, however reports to
these resources will trigger a review by the University in accordance with this Policy.

Confidential Resources not affiliated with University

There are also many outside sources of support available to victims. Reporting to one of these
resources will not trigger an investigation by the University.

. SOVRI (Support for Orthodox Victims of Rape and Incest) Hotline at Beth Israel
Medical Center, (888) 613-1613. This is a confidential (no caller-ID is used) hotline
that may be called anonymously for information and support.

Other Resources not affiliated with the University

. New York State Division of Human Rights has a toll free Sexual Harassment Hotline:
1-800-HARASS-3 for advice on issues of workplace sexual harassment.

. The NYC Alliance Against Sexual Assault (on-line at www.svfreenyc.org) has
compiled numerous resources available to victims.

. Manhattan Family Justice Center can provide a wide range of services and
support. The Manhattan location is at 80 Centre Street, New York, NY 10013;
Phone: (212) 602-2800; https://wwwl.nyc.gov/site/ocdv/programs/family-
justice-centers.page.

. Family Court Volunteer Lawyer Program (part of the New York State Access to
Justice Program)
900 Sheridan Avenue
Bronx, NY 10451
Phone: (718) 618-2150
Hotline: (718) 618-2150

. Safe Horizon (NYC)
2 Lafayette Street, 3rd Floor
New York, NY 10007
Phone: (212) 227-3000
http://www.safehorizon.org/
help@safehorizon.org
Hotline: (866) 689-4357
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Immigration & Visa Assistance Services for Victims of Sexual & Interpersonal Violence
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Non-Confidential University Resource

Yeshiva University Office of International Students and Scholars
500 West 185th Street, Furst Hall, Room 413

New York, NY 10033

(646) 592-4203

oiss@yu.edu

Other Resources not affiliated with the University

U.S. Citizenship and Immigration Services (USCIS)
http://www.uscis.gov/citizenship/learners/find -help- your-community

USCIS Find Legal Services Webpage
http://www.uscis.gov/avoid- _scams/find-legal- _services

Board of Immigration Appeals (BIA) (Listing of attorneys by state who provide

immigration services either for free or for little cost)
http://www.justice.gov/eoir/probono/states.htm

American Immigration Lawyers Association (AILA)
Immigration Lawyer Referral Service
http://www.ailalawyer.org/

American Bar Association (ABA)
(Information on finding legal services by state)
http://apps.americanbar.org/legalservices/findlegalhelp/home.cfm
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Campus Sex Crimes Prevention Act

In accordance with the "Campus Sex Crimes Prevention Act" of 2000, which amends the Jacob
Wetterling Crimes Against Children and Sexually Violent Offender Registration Act, the Clery Act
and FERPA, the University is providing a link to the New York State Police Sex Offender Registry.
This act requires institutions of higher education to issue a statement advising the campus
community where law enforcement information provided by a State concerning registered sex
offenders may be obtained. It also requires sex offenders already required to register in a State to
provide notice of each institution of higher education in that State at which the person isemployed,
carries on a vocation, or is a student. A listing of all registered sex offenders in New York State is
maintained by the New York State Division of Criminal Justice Services. Information regarding a
registered sex offender can be obtained by calling the New York State Sex Offender Registry
Information Line at 1-800-262-3257 or on-
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e Except for alimited exception, employees are prohibited from bringing alcoholic beverages
into, or consuming alcoholic beverages in, any University facility or bringing/consuming
alcoholic beverages in connection with any University activity.

« Violators of the Policy will be disciplined, up to and including expulsion or termination from
the University.

The Drug and Alcohol Policy also describes legal sanctions for the misuse of alcohol and the
unlawful possession, use or distribution of illicit drugs, as well as the health risks associated with
illicit drug and alcohol use, and counseling resources.

MISSING STUDENTS POLICY

As required by federal law, the University has established the following policies and procedures
to address situations when a student who resides in on-campus housing is determined to have
been missing for 24 hours.

The policy applies only to students who reside in YU’s on-campus housing, which is defined as
housing that is (1) owned or controlled by YU or located on property that is owned or controlled
by YU, and (2) located within the reasonably contiguous geographic area that makes up a YU
campus.

The policy does not apply to students residing in apartments or other residences not leased or
licensed from YU.

The policy is also available on-line on the University’s website at: http://www.yu.edu/safety-
security/safety/ (click on Missing Student Policy link).

A. Policies

Definition of a Missing Student

A student is considered to be “missing” when a student who resides in on-campus housing has
been absent from YU for more than 24 hours without any known reason.

Reporting Missing Students

All reports of missing students should be directed to YU's Security Department, the Dean of
Students, or the Housing Department, in each case for the campus in question.

Any reports made to the Dean of Students or the Housing Department will be referred immediately
to YU’s Security Department for the campus in question.

Designation of a Contact Person

All undergraduate students who apply for student housing must designate on their application for
housing a contact person whom YU will notify within 24 hours of the determination that the
student is missing.

All graduate students are given the opportunity to designate such a contact person on their
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application for student housing.

The Housing Department for the applicable campus will keep information about a student’s
designated contact person confidential. The information will be disclosed only to authorized
campus officials and to law enforcement personnel, but only when it is necessary to further a
missing persons investigation.

Mandatory Notifications

Students under the age of 18 (who are not emancipated) should be aware that YU is legally
required to notify a parent or guardian within 24 hours of the determination that the student is
missing. In such cases, YU will notify both the parent/guardian and any additional contact person
that has been designated by the student.

In addition, all students should be aware that YU will notify the New York City Police Department
(“NYPD™) within 24 hours of a determination that any student is missing, regardless of that
student’s age or whether that student has designated a contact person.

B. Procedures

Immediate Response

Once it has been determined that a student who resides in on-campus housing has been missing
for 24 hours, YU will take the following immediate steps:

1. The Security Department personnel designated by the Chief of Security for the applicable
campus will respond to the scene and interview the individual who reported the student
missing and any other witnesses to obtain all pertinent facts, including an accurate
description of the student, what he or she may be wearing, and the location and time where
and when he or she was last seen.

2. The Security Department personnel responding to the scene as provided above will notify
the Chief of Security for the applicable campus of all pertinent facts prior to initiating any
additional action.
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action.
a. Wilf Campus - 34th Precinct — (212) 927-9711
b. Beren Campus
I. 17th Precinct-(212) 826-3211
ii. Midtown South Precinct — (212) 239-9811
c. Cardozo Campus - 6th Precinct — (212) 741-4811
d. Ferkauf/Katz Campus — 49t Precinct — (718) 918-2000

7. The Security Department for the applicable campus will prepare an Incident Report.

Response Within 24 Hours

Within 24 hours of making the determination that a student who resides in on-campus housing is
missing, YU will take the following steps:

1. The applicable Security Department, the Dean of Students, or the Housing Department will

notify the student’s designated contact person (if the student has designated one) that the
student is missing.

If the student is under the age of 18 (and not emancipated), the applicable Security
Department, the Dean of Students, or the Housing Department will notify the student’s
parent or guardian that the student is missing.

The applicable Security Department, the Dean of Students, or the Housing Department will
notify the NYPD.

Cooperation with the New York City Police Department

Once the NYPD has been notified, YU will cooperate with the NYPD as follows:

The applicable Security Department will advise the NYPD of all actions taken by the
Security Department and other YU personnel up to that point.

The applicable Security Department will provide the NYPD with an office near the
applicable campus Security Office to be utilized as a police headquarters.

The applicable Security Department will work with the NYPD to ascertain whether the
NYPD Missing Persons Squad has any information about the student.
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WEAPONS POLICY

The possession of any weapon (as defined in local, state and federal statutes, and includes, without
limitation, firearms, knives and explosives) on any University campus is strictly prohibited. This
prohibition applies to all facilities owned, leased or otherwise controlled by the University, and
whether academic, residential or otherwise. Failure to comply with this Policy may result in
disciplinary action by the University (up to and including, in the case of a student, suspension or
expulsion and, in the case of an employee, termination of employment) and also may result in
criminal prosecution. In addition, the University reserves the right to confiscate the weapon. This
Policy applies to all members of the University community as well as all visitors and guests, and
regardless of whether the possessor is licensed to carry that weapon.

Exceptions to this Policy may only be made with the written permission of the Chief of Security of
the applicable campus, in consultation with the University’s Chief Facilities & Administrative
Officer.

CRIME STATISTICS FOR BEREN CAMPUS

The Clery Act requires the University to publish statistics for certain crimes that have taken place
as a matter of information and record. The following statistics reflect those crimes that were
reported to the Security Department and the other campus security authorities during the
indicated period relating to the Beren Campus. (Additional copies of this Report are available at
the Security Department office, 50 East 34t Street (15t Floor)).

The statistics are printed as reported to the Security Department. The statistics were valid at
publication, but may not reflect current trends.

Clery Act Crime Definitions

Criminal Homicide

e Murder and non-negligent manslaughter - The willful (non-negligent) killing of one human
being by another.
« Negligent manslaughter - The killing of another person through gross negligence.
Sex Offenses

Forcible Sex Offenses

e Forcible rape - The carnal knowledge of a person, forcibly and/or against that person’s will;
or not forcibly or against the person’s will, where the victim is incapable of giving consent
because of his or her temporary or permanent mental or physical incapacity (or because of
his or her youth).

e Forcible sodomy - Oral or anal sexual intercourse with another person, forcibly and/or
against that person’s will; or not forcibly against the person’s will, where the victim is
incapable of giving consent because of his or her youth or because of his or her temporary
or permanent mental or physical incapacity.
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Arson

» Any willful or malicious burning or attempt to burn, with or without intent to defraud, a
dwelling house, public building, motor vehicle or aircraft, personal property of another, etc.

Hate Crimes

e Any of the aforementioned offenses and larceny/theft, simple assault, threat/intimidation,
vandalism, and any other crime involving bodily injury reported to local police agencies or
to a campus security authority that manifests evidence that the victim was intentionally
selected because of the perpetrator’s bias. Categories of bias are:

o Race. A preformed negative attitude toward a group of persons who possess
common physical characteristics (e.g., color of skin, eyes, and/or hair; facial
features, etc.) genetically transmitted by descent and heredity which distinguish
them as a distinct division of humankind (e.g., Asians, blacks, whites).

0 Gender. A preformed negative opinion or attitude toward a group of persons
because those persons are male or female. Gender bias is also a Clery Act specific
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synthetic narcotics (Demerol, methadone); and dangerous non-narcotic drugs
(barbiturates, Benzedrine).

e Weapon law violations - The violation of laws or ordinances dealing with weapon offenses,
regulatory in nature, such as: the manufacture, sale or possession of deadly weapons; the
carrying of deadly weapons, concealed or openly; the furnishing of deadly weapons to
minors; aliens possessing deadly weapons; and all attempts to commit any of the
aforementioned acts.

Definitions of Crimes that Must Be Reported Pursu ant to VAWA

33|Page



Clery Act Geography Definitions

e On Campus - (1) Any building or property owned or controlled by an institution within the
same reasonably contiguous geographic area and used by the institution in direct support
of, or in a manner related to, the institution’s educational purposes, including residence
halls; and (2) a
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Crime Statistics

On-Campus Non-Campus Ol Sl
Offense Year P P Public Property | Student Housing
Property Property el
Facilities
Murder/Non-Negligent 2022 0 0 0 0
Manslaughter 202
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Hate Crimes

2022: One (1) public property intimidation crime characterized by religious bias.

2021: One (1) public property intimidation crime characterized by religious bias.
2020: One (1) public property intimidation crime characterized by religious bias.

Domestic Violence, Dating Violence and Stalking

. On-Campus
Offense Year OFr:-Campus ASIRCETIETES Pzl Student HOFI)JSing
roperty Property Property Eacilities 1
Domestic Violence 2022 0 0 0 0
2021 0 0 0 0
2020 0 0 0 0
Dating Violence 2022 0 0 0 0
2021 0 0 0 0
2020 0 0 0 0
Stalking 2022 0 0 0 0
2021 0 0 0 0
2020 0 0 0 0

T The “On-Campus Student Housing Facilities” category is a subset of the “On-
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immediate family member of the victim, of the present offense; or (3) commits the crime of
stalking in the fourth degree and has previously been convicted of stalking in the third degree; or
(4) being 21 years of age or older, repeatedly follows a person under the age of fourteen or engages
in a course of conduct or repeatedly commits acts over a period of time intentionally placing or
attempting to place such person who is under the age of fourteen in reasonable fear of physical
injury, serious physical injury or death; or (5) commits the crime of stalking in the third degree,
against ten or more persons, in ten or more separate transactions, for which the actor has not been
previously convicted.

STALKING IN THE FIRST DEGREE: When a person commits the crime of stalking in the third
degree or stalking in the second degree and, in the course and furtherance thereof, he or she
intentionally or recklessly causes physical injury to the victim of such crime.
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For more information about preventing and addressing sexual assault, domestic violence, dating
violence, and stalking at the University, see the University’s Non-Discrimination and Anti-
Harassment Policy and Complaint Procedures available on the University’s website at:
http://yu.edu/student-life/resources-and-services/standards-policies/;
http://yu.edu/hr/policies/; and http://yu.edu/ogc/policies/ (among other places). This policy
includes information about filing a report, seeking a response and options for confidential
disclosure.

Diversity and Affirmative Action Notice

Yeshiva University has a long-standing commitment to equal opportunity and affirmative action. We
apply every good faith effort in achieving nondiscrimination and equality of opportunity in
employment and in all spheres of academic life. All University-wide decisions with regard to faculty,
staff and students are based on equitable and equally applied standards of excellence. Unlawful
harassment procedures have been established, both as a legal obligation under applicable law and
as a visible and formal expression of institutional policy. The University's policy is designed to insure
that recruitment, hiring, training, promotion, and all other personnel actions take place, and all
programs involving students, both academic and non-academic, are administered without regard to
race, religion, color, creed, age, national origin or ancestry, sex, marital status, physical or mental
disability, veteran or disabled veteran status, genetic predisposition/carrier status, sexual
orientation, gender identity and expression, citizenship status, sexual and other reproductive health
decisions or decision-making, or any other characteristic protected by any applicable law, ordinance
or regulation. In addition, University policy is designed to maintain a work and academic
environment free of harassment and intimidation. If you have any questions relating to equal
opportunity or affirmative action, or if you wish the University to pursue a possible violation of
University policy, you should contact the University's Title IX Coordinator, Dr. Chaim Nissel at (646)
592-4201; or a Deputy Title IX Coordinator: Ann Todd, Esq. at (646) 592-4624
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